
By Matthew Bin Han Ong and Paul Goldberg
The National Cancer Advisory Board and the Board of Scientific 

Advisors jointly adopted a resolution to allow the institute to continue its 
use of the controversial Title 42 program to recruit and retain staff members. 

The two boards met and sat at the same table June 25, for the first time 
in NCI’s history.

This largely symbolic joint action of the two boards comes at a time 
when critics in Congress have once again begun to eye the program used by 
NIH to pay some staff members more than the federal GS pay scale allows. 

NIH institute directors, including NCI’s Harold Varmus, are Title 42 
employees. This makes them, technically, consultants, critics have said. The 
program was established in 1944 to enable NIH to hire special consultants, 
usually part-time or full time on a temporary basis. It became widely used 
as a pay system five decades later.

FOX CHASE CANCER CENTER joined the Temple University 
Health System, as of July 1. The two organizations signed an affiliation 
agreement in December 2011.

As a health system affiliate, Fox Chase will expand its outpatient and 
surgical-care services–both within its existing facilities and through the use 
of leased space in neighboring Jeanes Hospital, a health system affiliate 
since 1996.

Follow us on Twitter: @TheCancerLetter

By Matthew Bin Han Ong
Andrew Bodnar had a compelling reason to write a memoir.
In fact, he was compelled to write it. A federal judge ordered the former 

senior vice president of Bristol-Myers Squibb to produce an unusual 75,000-
word manuscript reflecting on his “criminal behavior in this case so that others 
similarly situated may be guided in avoiding such behavior.”
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Reliance on Title 42 appears to be a crucial aspect 
of Varmus’s overhaul of NCI.

This isn’t a new Tea-Party-conservative issue. 
Title 42 has been criticized by members of Congress 
for over a decade. 

Four days before the BSA-NCAB meeting, at 
the June 21 hearing of the Subcommittee on Health 
of the House Committee on Energy & Commerce, 
several House members raised questions about Title 
42, suggesting that they may impose legislative limits 
on its use. 

The issue also came up in May at a hearing of the 
Energy & Commerce Subcommittee on Oversight & 
Investigations. At that hearing, NIH Director Francis 
Collins said that 24.8 percent of NIH employees were 
compensated under Title 42. 

Addressing the two advisory boards, Varmus said 
that Title 42 is an “an essential tool for including and 
retaining strong scientists,” adding that efforts to restrict 
its use would “put us in too tight a box.”

The threat of enacting new measures to limit the 
use of Title 42 comes during a time of deep financial 
woes at NCI, and suggests that not only will NCI staff 
members will have to do more with less, but also that 
these high expectations may fall upon the staff members 
who may not be the best in their field.

Internal rules, in place for the past several years, 

compound the recruitment problem. NIH institutes can 
offer Title 42 positions to officials at levels as low as 
division directors. Positions below this level can still 
qualify for Title 42, but only after a national search fails 
to produce an appropriate candidate. This is known as 
the “exhaustion clause.” A search of this sort can take 
six to eight months. 

For Varmus, recruitment has been particularly 
difficult, as his efforts to restructure the institute threaten 
to place institute divisions under interim leadership with 
severely limited chances of finding new permanent 
leaders. 

Varmus is even changing the way NCI solicits 
advice. 

Having the two boards meet together made it 
difficult to use the conference table usually used for 
advisory committee meetings. That table seats about 
40, and it’s a tight fit. The combined meeting brought 
together 60 people, causing some board members to find 
seats in the audience. 

While the boards have to remain technically 
separate, Varmus has said that, in recent years, their 
meetings have been largely duplicative. Now, the groups 
will meet jointly once a year in June.

“I’m working with Building 1 [the Office of the 
NIH Director] to see if we can have a larger room built 
here with a bit of a bigger table, but maybe we’ll wait a 
year or two and see when these joint meetings actually 
work out,” Varmus said at the meeting.

NCAB consists of 18 members appointed by 
the president. Six of the group’s members have to 
be representatives of the “general public,” which 
can include politicians or experts in law, policy, or 
economics. The board’s duties include reviewing grants, 
contracts, and cooperative agreements issued by the 
institute.

BSA has 35 members, all of them experts appointed 
by the NCI director. The board’s function is to “provide 
scientific advice on a wide variety of matters concerning 
scientific program policy, progress and future direction 
of the NCI’s extramural research programs, and concept 
review of extramural program initiatives.”

A Broader Problem
In addressing the two boards, Varmus said the 

recruitment problem confronting NCI is deeper than 
Congressional challenges to Title 42.

The root of the problem is the general lack of 
respect for federal employees, he said.

“It’s important in public discourse to stress the 
significance of these jobs, the difficulty that we have in 

Efforts to Curb Title 42 Undermine 
NCI's Ability to Recruit, Retain Staff
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an agency like the NIH or NCI of attracting talent away 
from the industry and academia, where much higher 
salaries are paid, and where the need to move with some 
dispatch of doing recruitment,” Varmus said.

“It’s time for all of us, in our roles as government 
employees and government advisors, to talk about 
how important it is to serve our country and to make 
sure these institutions represent the very best of what 
America is about—and that they are given proper accord 
in the press and the public debate,” said Varmus. “I think 
it’s outrageous that people are viewing government 
workers—who are doing great things with great 
intellects and insufficient salaries—aren’t given proper 
credit.”

When NIH is unable to attract and retain strong 
staff, other sectors are adversely affected. 

“People think I’m just being self-serving, they 
don’t think that academia in particular, even industry, 
has any vested interest in having great people work in 
government,” Varmus said. “In fact, these guys on the 
outside have a huge interest in having talent in the NIH, 
and saying that is important. I’m not hearing it enough, 
I’m not hearing it from the administration, either.

“NIH will only be as good as the people we have,” 
Varmus said. “We have great people here now, but I can 
tell you that there are people I’m trying to retain at a 
time when they are being offered considerably higher 
salaries, and in some ways, a simpler life, in which 
travel is unrestricted, you don’t have to write a request 
for permission to hold a workshop that costs $20,000, 
which is a new edict that just got imposed on us, where 
you can serve coffee at meetings, all kinds of things that 
make life reasonable.”

In the midst of massive restructuring, NCI has been 
unable to fill some key vacant positions, which require 
“salaries we can’t afford to pay or aren’t allowed to 
pay,” Varmus said.

The institute has at least three big jobs to fill.
The first is director of the NCI Division of Cancer 

Epidemiology and Genetics. The current director, 
Joseph Fraumeni, Jr., is retiring after half a century at 
the institute.

“It’ll be 50 years in a couple of weeks,” Varmus 
said. “Like many of us old-timers, Joe came to the 
NIH initially as a member, as a commissioned officer 
of the Public Health Service in 1962, no surprise, and 
has served in many distinguished capacities as the 
organizations around him changed their names and 
structures, and he’s been the director of the DCEG since 
1995 and has done a remarkable job. 

“Many people around the world think his first 

name is Li, but he and his partner discovered the 
important Li-Fraumeni Syndrome that has been an 
object of great interest. But apart from that, Joe is known 
for remarkable leadership in an organization that is 
still going incredibly strong. Just in the last few weeks 
there’s evidence of the effects of radiation on pediatric 
populations, on the effects of diesel fumes on cancer 
causes and reclassification of diesel fuel and many other 
things that probably influenced the approach the nation 
takes to cancer control and understanding cancer.”

After Fraumeni retires, the division will be headed 
by an executive group headed by Margaret Tucker, 
director of the Human Genetics Program. The group’s 
other members will be Stephen Chanock, chief of the 
Laboratory of Translational Genomics, and Robert 
Hoover, director of the Epidemiology and Biostatistics 
Program.

Meanwhile, NCAB member Jonathan Samet, 
director of the University of Southern California 
Institute for Global Health, will head a committee that 
will consider reconfiguring the division, said Varmus.

NCI also needs to hire a director for the Center 
for Cancer Genomics and a director for the Center for 
Biomedical Informatics and Information Technology. 

While Fraumeni’s successor will qualify for Title 
42, the other two positions would qualify for higher 
pay only after NIH exhausts efforts to find a candidate 
willing to work for GS-15 wages—that is, between 
$123,758 and $155,500. Title 42 staff members can be 
paid as much as $375,000 per year.

“You are all aware that I started [the Center for 
Cancer Genomics] just after getting here, to try to bring 
together our many initiatives in cancer genomics, and 
after a search that didn’t lead to a permanent director, 
I was gratified to have my friend Barbara Wold, a 
professor of the lab at Caltech, a well-known geneticist, 
come on sabbatical for over a year,” Varmus said. 

“But years end, and Barbara will be going back 
to Caltech in October, so we are going to have to be 
undertaking a search to fill her position,” he said. 
“This is a resumed search, but resumed under new 
bureaucratic conditions that require that filling a position 
viewed as lowly by some of my superiors requires some 
advertising first as a GS-15. 

“This is patently absurd. We’ve done that, we have 
to exhaust the possibilities. Think about what you would 
have done at your own universities in you were faced 
with this you would advertise it as a more reasonable 
employment condition.”

The top job at CBIIT became open after director 
Kenneth Buetow resigned under pressure late last year. 
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The center has been led by interim director George 
Komatsoulis. 

“We have a search in the early phase, going 
through what we call exhaustion, because running 
informatics for a place like this is a huge job that requires 
tremendous expertise across a range of scientific topics,” 
Varmus said.

“Nevertheless, we are being beaten up by small-
minded individuals who think that this should be a GS-
15 position, and I’ve thought that this is an important 
position in the government, and if we don’t have experts 
doing these jobs, we are screwed. 

“Let’s face facts and realize that doing searches in 
government is no longer easy.”

The Specter of Sequestration
NCI is assuming that the budget will remain flat in 

fiscal 2013 and the government will continue to operate 
on continuing resolutions, Varmus said.

The institute will fund the same number of research 
project grants, roughly 1,100 to 1,200.

“We’ve discussed the kinds of the changes that 
could be made at our institute retreats and we’ve had a 
very careful budget review with each division director 
trying to identify places where some reductions and 
spending and changes in program support could occur, 
but the effect on RPGs will be more or less, will be 
negligible in my view in 2013,” Varmus said.

The worst-case scenario appears to be budget 
sequestration.

This calamity—a $1.2 trillion cut—may occur in 
January, unless deals are made to cut federal spending. 
Both defense and social programs would be subjected 
to across-the-board cuts.

“The current estimate is that sequestration could 
affect NIH to the tune of about 8.5 percent of our budget,” 
Varmus said. “That, of course, is an astronomical amount 
if you consider that only a fraction of our budget is 
uncommitted each year so without changing other things 
dramatically, the number of grants we could issue in 
the next year would be about half the normal number, 
and since our success rate at the moment is around 14 
percent or 15 percent, that means assuming the normal 
number of submissions, our success rate would be down 
around 8 percent. 

“Totally unacceptable situation,” Varmus said. 
“Arguably, if the current situation is unacceptable, that 
would be bad. 

“We have many friends in Congress who are 
unhappy about this and would like to find some way 
to protect the NIH if sequestration should occur,” he 

said. “How that would happen is certainly unclear. 
Any member of Congress you deal with is interested 
in trying to protect the NIH if this dire move should be 
encouraged.”

It’s difficult to imagine how sequestration would 
affect the NCI funding of investigator-initiated grants. 
Now, grants scored at the 7th percentile or better receive 
funding automatically. The rest fall into the “zone of 
uncertainty,” where they are subjected to another review, 
which often involves the institute’s top leadership (The 
Cancer Letter, May 4).

Provocative, Timely, and Other Big Questions
NCI Deputy Director Douglas Lowy said that 50 

to 60 applications will receive as much as $20 million 
in funds to focus on Provocative Questions, Varmus’s 
signature program at NCI.

These R01 and R21 awards will go to the 24 
questions picked from a pool of 750 applications, 
amounting to a success rate in the range of just under 
8 percent. 

Fifteen percent of the applicants were invited to 
face-to-face meetings with reviewers. 

Two such meetings were conducted: one for R01 
applications, and another for R21s. “We are still in a 
preliminary phase,” Lowy said. “We hope to be able 
to make awards in the very near future, following the 
concurrence of the NCAB.”

The RFA will likely be reissued, Lowy said. “In 
terms of going forward, we are planning to reissue the 
Provocative Questions, and it is yet to be determined 
the precise number of questions, how many of the 
current are questions will be retained and how many 
new questions will be added, and the dollar amount may 
actually go up somewhat,” Lowy said. “The initial one 
was slated at $15 million, and we are actually proposing 
to fund something closer to $20 million, and the renewal 
perhaps would be at about that level. This actually is 
consistent with the recommendations of the BSA when 
the Provocative Questions Initiative was presented.

Varmus said the reviewers considered the 
applications in-depth. “The decision to send applications 
on to the face-to-face review was not made simply by 
averaging three, four, five scores—but that we’d also 
like to identify applications that received a couple of 
good scores, maybe one or two not so good, or even 
bad,” Varmus said. 

Since the RFA was designed to invite creative 
thought, the institute assumed that “some highly novel 
applications might not have fared so well at the hands 
of some reviewers,” Varmus said.

http://www.cancerletter.com/articles/20120504
http://www.cancerletter.com/articles/20120504
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On July 18, NCI will convene a retreat, where 
Varmus intends to propose a new funding mechanism, 
called Timely Questions.

“How do we get pressing new issues that the 
NCI, cancer community, is facing into a fundable form 
and greater dispatch?” Varmus said, describing the 
program. “I’ve been frustrated by the slow motion of 
our administrative processes. By the time we actually get 
grants rolling, four years have gone by and I find myself 
with less hair than I had before, so it’s very irritating.”

Also, the retreat will focus on creating incentives 
for people to serve on NCI’s peer review groups, “getting 
discussion here last time about carrots and sticks—
incentives vs. requirements, that I would like to change 
the attitude that folks have in the scientific community 
towards service of this kind, which is more like serving 
on the New York jury: once and not again,” Varmus said.

Another topic of discussion will be the new role 
of NCI and the institute director in the overall efforts 
to combat cancer.

“One of the things I’ve been thinking about is the 
extent to which the NCI, and especially the director 
of the NCI, can and should serve as the director of the 
Nation’s Cancer Program,” said Varmus. 

The NCI director is designated as the head of the 
National Cancer Program by the National Cancer Act 
of 1971. 

“It is increasingly unclear to me what it means to 
do that, because the NCI does not sponsor the majority 
of cancer research in this country,” Varmus said. “If you 
add voluntaries, and the advocacy groups, and industry, 
and institutional commitments together, NCI does not 
fund the majority of the work, when we have a lot of 
great things going on in other domains, whether it’s 
the Howard Hughes Medical Institute, or Stand Up to 
Cancer, or work sponsored by cancer centers out of their 
own philanthropic resources.

“So how does the NCI play a role? Well, I think 
one of the things we can do is to convene and we do a 
lot of convening, you’re all familiar with the provocative 
questions workshop, and some other workshop we held 
on team science and some other things.”

Members Rotating off the Boards
The following members have rotated off the BSA:
• Christine Ambrosone, professor of oncology 

and chair of the department of Cancer Prevention and 
Control at Roswell Park Cancer Institute

• Michael Caligiuri, CEO and director of the Ohio 
State University Comprehensive Cancer Center.

• Sanjiv Gambhir, the Virginia & D.K. Ludwig 

Professor of Cancer Research Chair in the Department 
of Radiology; professor in the departments of 
Bioengineering and Materials Science & Engineering; 
director of the Canary Center at Stanford for Cancer 
Early Detection; and a member of the Bio-X Program 
at Stanford University.

• Mary Hendrix, president and scientific director 
at Children’s Memorial Research Center and Medical 
Research Institute Council Professor at the Lurie 
Comprehensive Cancer Center in the Feinberg School 
of Medicine at Northwestern University.

• Timothy Kinsella, research scholar professor at 
the Warren Alpert Medical School of Brown University 
and the Department of Radiation Oncology of Rhode 
Island Hospital.

• James Omel, education and advocacy volunteer 
at the International Myeloma Foundation; volunteer at 
Multiple Myeloma Research; and a volunteer at the 
Leukemia, Lymphoma, Myeloma Society.

• Stuart Schreiber, Morris Loeb Professor and 
director of Chemical Biology at the Broad Institute of 
Massachusetts Institute of Technology and Harvard 
University.

• Victor Strecher, professor in the department of 
Health Behavior and Health Education at the University 
of Michigan School of Public Health.

The following members have rotated off the NCAB:
• Bruce Chabner  (rotated off, but stays until 

appointment is made), director of Clinical Research at 
Massachusetts General Hospital Cancer Center.

• Anthony Atala, director of Wake Forest Institute 
for Regenerative Medicine, professor and chairman of 
the department of urology at Wake Forest University 
School of Medicine.

•  Donald  Coffey, the Catherine Iola and J. 
Smith Michael Distinguished Professor of Urology 
and professor of Urology/Oncology/Pathology/
Pharmacology and Molecular Science at John Hopkins 
University School of Medicine.

• Robert  Ingram, General Partner of Hatteras 
Venture Partners.

•  Judith  Kaur, medical director of Native 
American Programs at Mayo Comprehensive Cancer 
Center and a professor of oncology at the Mayo Clinic.

• Karen Meneses, professor and associate dean 
for research of the School of Nursing at the University 
of Alabama at Birmingham.
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Book Review
Bodnar Unrepentant in Memoir
A Judge Compelled Him to Write
(Continued from page 1)

The sentence handed down by Judge Ricardo 
Urbina, of the U.S. District Court for the District of 
Columbia, allowed Bodnar to stay out of prison after 
pleading guilty to lying to the government. Bodnar, a 
physician and an attorney, provided false certificate to 
the Federal Trade Commission about a secret deal that 
included delaying the introduction of a generic version 
of Plavix, BMS’ blockbuster blood thinner.

Good news for bibliophiles: the book, titled The 
First Question, is out and available through the federal 
court system’s Public Access to Court Electronic 
Records, better known as PACER, where it can be found 
alongside complaints, verdicts and interrogatories. (This 
e-book of sorts is absolutely free.)

Oncology insiders and former BMS execs who 
admit to having read The First Question say they did 
so with great trepidation, using the search function to 
answer a reasonable first question about the book: “Am 
I mentioned? God forbid.”

In the splintered, 253-page narrative that meanders 
between his colorful childhood and escape from 
Hungary as well as his travails at Bristol and in court, 
Bodnar manages to appear more interested in salvaging 
his reputation than in deterring others from committing 
similar crimes.

Bodnar asserts that, his guilty plea notwithstanding, 
he was innocent all along. 

The plea to a misdemeanor in 2009 permitted him 
to say he did not know that the certificate to the FTC was 
false at the time of signing. He was facing penalties of 
up to five years in prison and a fine of up to $250,000 
before pleading guilty.

“The U.S. Department of Justice was not averse 
to destroying an innocent life,” writes Bodnar, now an 
independent consultant.

The memoir harks back to the days of corporate 
ethics scandals, which embroiled pharma companies 
including BMS and ImClone.  At that time, BMS was 
struggling to live up to unrealistic goals called Double-
Double and Mega-Double, where management sought 
to double the gross revenues and profitability from 1994 
to 2000, and again by the end of 2005.

In the process, the company’s business dealings 
and accounting practices attracted the attention of 
federal prosecutors and state attorneys general, who 
launched investigations that ended with BMS being 

charged with conspiring to commit securities fraud. 
Signing a two-year deferred prosecution agreement, the 
company was ordered to pay $300 million in restitution 
to victims of the scheme, and former U.S. Attorney and 
Federal Judge Frederick Lacey was installed to monitor 
the agreement.

While other executives had a hand in BMS losing 
its position as the pillar of oncology, Bodnar’s role was 
very unique: he was the only one to have pled guilty, 
even to a misdemeanor, and the only one ordered to 
write a book.

Of course, Bodnar was not the only BMS executive 
to warrant an appointment with a judge. Ex-CFO 
Frederick Schiff and former vice president Richard 
Lane were indicted for supervising and perpetuating 
a “channel-stuffing” scheme, which included creating 
financial incentives for drug wholesalers to buy beyond 
prescription demand, artificially inflating BMS sales 
and earnings. Schiff and Lane paid fines in a deferred 
prosecution agreement. Alas, neither had to write a book.

Bodnar’s sentence of written penance wasn’t Judge 
Urbina’s first. In 1998, he ordered Washington lobbyist 
James Lake to write a description of a criminal code 
after Lake pleaded guilty to making illegal campaign 
contributions.

“Who knows,” Urbina said in his judgment to 
Bodnar, “[your book] may be possibly inspirational to 
people who read it.”

This is what inspired Bodnar’s writing career:
When the Canadian drug maker Apotex threatened 

to sell a generic version of Plavix in 2006, then BMS 
CEO Peter Dolan dispatched Bodnar to facilitate a 
settlement between the two companies. Bodnar is 
alleged to have made secret assurances that BMS would 
not issue generic Plavix to compete with the Apotex 
version of the drug for six months after the drug patent 
expires. In 2005, Plavix sales topped at about $3.5 billion 
in the United States—BMS certainly did not want to 
lose market exclusivity.

That part of the agreement was never disclosed to 
the FTC, and the scandal led to a federal investigation 
that ended with Dolan’s dismissal. BMS pleaded 
guilty to making false statements, saying  it was taking 
responsibility for a former executive, and was fined a 
mere $1 million in 2007.

“When I make it, I believe the Certification is true 
and my eventual guilty plea does not contravene that 
that was my contemporaneous belief,” Bodnar writes, 
accusing Apotex Chairman and CEO Bernard Sherman 
of setting him up. According to Bodnar, Sherman 
tampered with the e-mails Apotex submitted during the 

http://lib.law.virginia.edu/Garrett/prosecution_agreements/pdf/bristol-meyers.pdf
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In Brief
Fox Chase Joins Temple Health, 
Expands Outpatient Services
(Continued from page 1)

“We are pleased to welcome Fox Chase Cancer 
Center into Temple’s healthcare enterprise,” said 
Larry Kaiser, senior executive vice president of health 
sciences for Temple University, president and CEO of 
Temple University Health System, and dean of Temple 
University School of Medicine. “The addition of Fox 
Chase Cancer Center–one of only 41 NCI-designated 
comprehensive cancer centers in the U.S.–solidifies 
Temple’s position as a leader in cancer care and 
translational research.”

“Fox Chase Cancer Center is committed to serving 
as one of the nation’s top comprehensive cancer centers, 
delivering world-class care to our patients and remaining 
at the forefront of scientific discovery,” said Michael 
Seiden, president and CEO of Fox Chase.  “Now, as a 
member of Temple University Health System, we are in 
a stronger position than ever before to meet the needs 
of current and future cancer patients.”

THE UNIVERSITY OF ARKANSAS FOR 
MEDICAL  SCIENCES opened a new radiation 
oncology center on its campus. Previously, radiation 
treatment was provided in partnership with the Central 
Arkansas Radiation Therapy Institute. CARTI’s 
affiliation with UAMS ended June 29.

The center, a component of the university’s 
Winthrop P. Rockefeller Cancer Institute, provides 
services for both adult and pediatric patients. UAMS 
physicians will continue to staff the new center and most 
nurses and staff members will remain.

In addition to adult patients, children treated by 
UAMS pediatric oncologists at Arkansas Children’s 
Hospital will be treated at the center.

The American Society of Hematology, the 
European Hematology Association, and the European 
Cancer Patient Coalition issued a common call to 
action to mitigate shortages of hematologic drugs in 

investigation.
“Among many other documents Apotex has 

produced is a version of the e-mail Sherman handed 
me,” Bodnar writes. “This version, unlike the one 
Sherman gives me in Toronto—and, like others of 
Sherman’s e-mails, created at a time we will probably 
never uncover...”

Early in the manuscript, Bodnar refers to Sherman 
as “Dr. Bluster”, calling him “crazy like a fox” and 
dedicating many lines to describing Sherman’s “burst 
of temper” on a 1999 60 Minutes segment. 

An Apotex spokesman declined to comment. “This 
was years ago and it’s his book,” he said.

Elkan Abramowitz, Bodnar’s attorney, agreed with 
his client’s written allegations, saying that all his facts 
are correct. The court, however, never heard any of these 
facts, he said, because Bodnar chose to plead guilty out 
of fear of a prison sentence and a prolonged trial.

“I think it was more the stress of going through 
the trial,” Abramowitz said. “His health was not good 
back then...he chose instead to negotiate this deal with 
the government.”

Bodnar also writes that he worked very closely 
with Dolan throughout the Plavix fiasco, saying that he 
and the former CEO were “generally so much on the 
same page” to the point that they “sometimes finish each 
other’s sentences.”

“I am, of course, shocked and devastated by Peter’s 
firing,” writes Bodnar. “The next morning, I am in his 
office, in tears, and apologizing to him for the role I turn 
out to have had in his downfall.”

BMS shareholders may not share Bodnar’s grief. 
This would be because the BMS share price hovered 
around $60 when Dolan was appointed president and 
CEO in September 2001. It was trading at $20 when 
Dolan was sacked five years later. 

Dolan, besides losing his job, escaped punishment 
likely because he did not sign any documents, 
Abramowitz said. BMS instead awarded him a $1.2 
million severance payment and pension benefits worth 
about $9.5 million. Dolan went on to become chairman 
of Gemin X Pharmaceuticals until the venture-capital-
backed oncology company was sold in 2011 to Cephalon 
Inc. (now acquired by Teva Pharmaceutical Industries 
Ltd). He is now director of Vitality Health, a for-profit 
health and wellness company.

“I don’t think (Bodnar) would have written a 
book if it were not for the sentence,” Abramowitz said, 
adding that Judge Urbina has not commented on the 
masterpiece. “I don’t know if it has any utility beyond 
his autobiography.”

Reflect ing on his  brush with  the  law, 
Bodnar criticizes the justice system for relying on an 
unsubstantiated set of allegations in its prosecution, and 
closes with “the first question” by Rava, a fourth-century 
rabbi: “Were you honest in your business dealings?”

Answers Bodnar: “I have my brief ready for 
submission to my next judge.”
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Europe, the U.S., and around the world. 
The groups made the announcement at the 

EHA-ASH Joint Symposium at the EHA Congress in 
Amsterdam, which was dedicated to addressing the 
drug shortage crisis.

The organizations seek to raise awareness of 
shortages of drugs among hematologists. Shortages 
of drugs worldwide have particularly affected 
hematologists and their patients since the drugs most 
vulnerable to shortages are the ones used to treat life 
threatening blood disorders.

The international collaborative will also collect 
data on current drug shortages and report it to their 
health authorities. EHA, ASH, and ECPC will issue 
reports to their respective government authorities 
about current drug shortages in an effort to bolster the 
supply of critically needed drugs in the most efficient, 
effective manner.

Finally, the collaborative pledged to support 
legislation in the United States, Europe, and around 
the world that provides clear, effective interventions 
to alleviate drug shortages.

“In the United States, legislation is well under 
way that may curb drug shortages,” said Ulrich Jager, 
president of the EHA, “but in Europe we do not 
even have a proper understanding of the scope of the 
problem. We must work together with our partners to 
raise awareness and protect the health of patients with 
blood disorders worldwide.” 

THE VAN ANDEL  INSTITUTE honored 
the first graduates of the institute’s graduate school 
program. 

The program was established in 2007, with 
the goal of training Ph.D scientists in biochemistry, 
molecular biology, cell biology and genetics, while 
students receive training in the context of problem-
based learning instead of lecture-based courses

“We meet the same educational objectives as a 
traditional graduate school, but by following the path 
that scientists use,” said Steven Treizenberg, director of 
the institute and dean of the graduate school. “Rather 
than reading about research in a textbook or listening 
to a professor, students are active participants in 
ongoing research focusing on the genetic and molecular 

Advertise your meetings and recruitments 
In The Cancer Letter and The Clinical Cancer Letter

Find more information at: www.cancerletter.com

components of cancer, Parkinson’s and other diseases.”
The program has grown to include 15 current 

students with an additional five students accepted 
for the upcoming school year. When current VAI 
expansion is complete, the program will recruit eight 
to 10 students per year with ultimate capacity planned 
at about 45 students.

TEXAS CHILDREN’S CANCER CENTER 
opened the Fayez Sarofim Lymphoma Center, 
dedicated to the care and treatment of children with 
lymphoma. The center was made possible with a $10 
million gift to the hospital.

The center will conduct research on the biology 
of lymphomas, develop new diagnostic approaches, 
and identify therapeutic targets and new approaches 
to therapy.

"Our researchers have already developed effective 
cell-based therapies that have demonstrated extremely 
exciting clinical results and we are also evaluating 
new chemotherapeutic agents with significant clinical 
promise. The formation of this new research center will 
allow the physician scientists and researchers at Texas 
Children's Cancer Center to expand on this progress in 
exponential ways," said Catherine Bollard, director of 
the Sarofim center.

The cancer center has a translational research 
infrastructure in place which integrates laboratory 
and clinical research efforts. According to the center, 
Texas Children’s conducts more new agent studies for 
childhood cancer than any center in the world.

THE SCRIPPS RESEARCH INSTITUTE 
began a five-year collaboration with Bristol-Myers 
Squibb to apply novel chemistry to drug discovery 
and synthesis.

Scripps Research investigators and senior 
scientists from Bristol-Myers Squibb collaborated 
to develop research plans incorporated into the new 
agreement.

The research will utilize Scripps investigators' 
expertise in applying chemistry methodologies to 
prepare novel synthetic intermediates and analogs for 
biological evaluation against Bristol-Myers Squibb 
targets.


